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「グローバル人材」の育成と大学教育
－日本の企業システムとの関連から－
藤 野 哲 也
Abstract
The purpose of this paper is, in the evolution of Globalization, to
make clear the capabilities and conditions of Global Human Resources
for acting and thinking globally, and to propose how to develop such ta-
lents both in the Japanese Corporations and at the Japanese Universi-
ties.
In the face of the turning point of the era, such as the Meiji Restora-
tion and the Second World War, Global Human Resources are required
and appeared respond to the needs of the times, such as Hirofumi Ito,
Aritomo Yamagata and Eiichi Shibusawa etc. who had achieved the
modernization of Japan in many area. The most important point is that
they had neither received foreign language training nor given pre-study
about the country they would be dispatched.
The fact is surprisingly simple. They just went to the United Kin-
gdom, inspired the atmosphere there and sensed the place and people. It
was just cross-border and cross-cultural experinces for them to under-
stand what should be done.
Learning from such history, the globalization of Japanese Corporate
System and the reform of Japanese Education System, especially at
University level, could be solved much more easily than now argued.
The key factor for success would not be English as the company lan-
guage, nor lectures in English, but the deep knowledge about the busi-
ness/liberal arts and the ethos for action.
Keywords: Globalization, Global Human Resources, Japanese Cor-
porate System, Liberal Arts, Active Learning

















































































































































































































































































































































































































































































































































Ouchi, William G．[1981]，THEORY Z: HOW AMERICAN BUSINESS CAN MEET
THE JAPANESE CHALLENGE, Addison Wesley Publishing（監訳 徳山二郎[1981]，
『セオリー Z』CBSソニー出版）










White, Michaeru, and Trevor, Malcom [1985]，Under Japanese Management ,
HEINEMANN EDUCATIONAL BOOKS（猪原英雄[1986]，『ジャパニーズ・カンパ
ニー 外国人労働者が見た日本式経営』，光文社）
吉田和男 [199]，『日本型経営システムの功罪』東洋経済新報社
吉原英樹 [2002]，『国際経営論への招待』有斐閣
吉原英樹，板垣博，諸上茂登編 [2003]，『ケースブック 国際経営』有斐閣
吉原英樹，林吉郎，安室憲一 [1988]，『日本企業のグローバル経営』東洋経済新報社
